2022-2023 Faculty Affairs Committee

Members

School of Teaching and Learning
e Kara Dawson (Chair)

e Danling Fu

e Hyunyi Jung (FPC Rep)

School of Human Development and Organizational Studies in Education

e Chris Curran
e Pengfei Zhang

School of Special Education, School Psychology and Early Childhood Studies

e Mary Brownell (Co-Chair)
e Tara Mathien

Dean’s Office
e Thomasenia Adams

Goals and Progress

Goal

Progress

Align Professional Leave
Committee language with CBA

Professional Development Leave and Sabbatical
Committee language approved by FPC and posted on
COE policies page

Consider NTTF representation on
T&P committee

COE Constitutional language (as of 4.27.22) specifies
that tenured faculty serve on the T&P committee.
Would need to modify Constitution for NTTF to serve.

Continue conversation about a
possible COE-wide policy about
joint appointments

Presented draft language to FPC at the January meeting.
FPC to send language out for public comment.

Review CBA and COE constitution
alignment

Reviewed the work from last year’s committee and did
not see alignment issues

Review BAC related to merit
policies

Identified two areas FPC might want to consider (1) a
perceived lack of transparency in the process and (2)
possible lack of equal treatment in terms of productivity.
Unsure if any FPC actions have been taken.

Align a Progress-to-Promotion for
Non-Tenure Faculty to CBA

Revised Pre-Promotion Review policy to align with
CBA. Next year’s group should revisit and take through
the FPC process.

Priority Area for 2023-2024

e Continue work on the Progress to Promotion Policy for Non-Tenure faculty




